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From the Desk of the President

The Installation/Retiree/Member Appreciation Dinner is over and
once again the Branch had a successful installation of all the new
officers and stewards for the new year or term as the case may be.

Brandon

Plant City
Sun City
Tampa

A good time was had by all with good music, great food (provided
by Catering by the Family) and fellowship from all the attendees. Brian Obst

| would like to send out special thanks to President Emeritus Fred President
Rolando, our recently retired National President, for coming Branch 599
down to install our officers and stewards. Thanks as well go out to recently elected
National Business Agent for Region 9, Eddie Davidson, who flew in for the festivities to
join us along with State President, Al Freidman, and St. Petersburg President, Joe
Henchen. As | said, a good time was had by all!

New Hall

Now on to the business of Branch operations. As you know, we recently sold our
Tampa Letter Carriers Hall and were in search of a new home for Branch 599. On
January 21, our offer was accepted on our new Branch home at 315 West Busch
Boulevard, just west of I-275. The building meets all the needs of our Branch and we
expect to be moved in by the end of February 2023. While there will be some minor
construction ongoing, we expect to be completely operational by that time. While we
will be in the building, we will have our monthly Branch meeting at another location
while the construction is being completed.

The address for the March 2023 Branch meeting going forward until further notice will
be as follows: American Legion Hall
3204 West Cypress Street
Tampa FL 33607
Those of you familiar with the location of our current hall will note that it is just down Branch 599
the street from it. As soon as construction is completed we will begin meeting in the i
new hall and plenty of notice will be provided before the change. Meetlng

Observations & Training Protocols Thursday
Moving on to issues confronting carriers daily: | have been getting a lot of calls about March 2
management wanting to do observations or training by riding in the vehicle with the 7:30 PM
carrier. Let me clarify this issue once for everyone: we have received correspondence

from the Labor Relations Policies and Programs Director that was dated January 27, Until further notice, all
2023 stating, Therefore, Chief Retail and Delivery Operations (CRDO) will sunset the meetings will be held
Standard Work Instructions (SWI) which were instituted to facilitate social distancing at

during the height of the COVID-19 pandemic. This change was addressed to National American Legion Hall
President Brian Renfro and was received on January 31, 2023, and the change will 3204 W Cypress Street
affect guidelines for Conducting a PS Form 3999 in LLV with Modified Bulkhead Door as Tampa 33607

(Continued on page 3)



Branch 599 Office

315 W Busch Boulevard

Tampa FL 33612
813.875.0599

Fax 813.870.0599
www.nalc599.com

Brian Obst
President
erif_lor@hotmail.com

Office Hours
Monday — Friday
7:30am —4 pm

Rodna Kimelman Kirk
Office Secretary
nalc599@verizon.net

Tampa Letter Carrier

Brian Obst
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Phyllis R. Thomas
Editor
editor.nalc599@gmail.com

Branch 599 Office
813.875.0599

National Association of

Letter Carriers, Branch 599,
315 W Busch Boulevard,
Tampa FL 33612,

publishes the Tampa Letter
Carrier monthly. The opinions
expressed in this publication
are those of the writers and do
not necessarily reflect the opin-
ions of Branch 599, NALC. It is
the policy of this publication
that all articles submitted for
print must be signed by the
writer.

Please submit any and all arti-
cles to be published in the
Tampa Letter Carrier to the
Editor via email at
editor.nalc599 @gmail.com

and also to the Branch Office at
nalc599@verizon.net

no later than the 5th of each
month in order for us to meet
our time limits to the publisher.

Officers

Position
President

Vice President
Recording Secretary
Financial Secretary
Treasurer
Sergeant-at-Arms
MBA/NSBA

Health Benefit Rep
Director of Retirees
Trustees

Labor Management

Presidents Emeritus

Officer
Brian Obst

Phone
813.875.0599

cell 727.458.0679

Michael Smith
Matt Fernandez
Alan Robinson
Tony Diaz

Luis Cruz

Michael Anderson
Detlev Aeppel
John Gebo

Lori McMiillion, Ch.
Alan Peacock
Milly Minsal

J.D. Lewers
Clement Cheung

813.326.0717
786.247.4185
813.843.9762
813.598.9635
813.431.3223
813.681.5688
813.505.7914
813.503.1256
813.263.7101
813.892.9378
813.446.2572
813.528.5519
813.758.5910

Garland Tickle -

Orbe Andux -

Email

erif_lor@hotmail.com

Donald Thomas

Michael Anderson - James Good * Alan Peacock * Tony Diaz

Shop Stewards

Station zZIp
Brandon 33510/11
Brandon 33510/11
Carrollwood 33618
Commerce 33602
Forest Hills 33612
Forest Hills Annex 33613
Hilldale 33614
Hilldale Annex 33634
Interbay/Port Tampa 33611/16
Interbay/Peninsula 33629
Palm River Annex 33619
Plant City 33564
Produce 33610
Ruskin/Sun City Ctr 33570
Seminole Heights 33603
Sulphur Springs 33604
TCA/Hyde Park 33606
TCA/Peninsula 33609
TCA/West Tampa 33607
Temple Terrace 33617
Town & Country 33615/35
Ybor City 33605

Steward

David Rivadeneira
Osceola Williams Sr.
Tina Bausch
Cynthia Williams
J.R. Sanchez

Mike Dennis
Marie Brown
Dianna Todd
Todd Soulor
Matt Rodkey
Bert Fristad
Matt Fernandez
J.D. Lewers
Josh Villa

Vic Figueroa
Maurice Rice

Station No.

813.661.1636
813.661.1636
813.961.2963
813.247.2416
813.935.2954
813.935.2954
813.879.4309
813.879.4309
813.831.2034
813.831.2034
813.663.0048
813.754.3590
813.237.4084
813.634.1642
813.237.4569
813.237.4569
813.873.7189
813.873.7189
813.873.7189
813.988.0152
813.884.0973
813.247.2416

Steward’s No.
813.403.9525
210.445.1369
813.892.2282
813.778.4373
773.849.6229

813.361.9103
727.331.9907
813.505.5647
508.615.6517
813.562.8744
813.541.8514
786.247.4185
813.528.5519
203.278.6485

845.380.6386
813.334.3189



TCA carrier,
Mike
Williams, |
participate &
in the Great =3
American ¢ &
Teach-In at S
Trinity
School in
Tampa.
Mike and
outgoing 4 :

Branch 599 President, Tony Diaz, have been visiting the school for several years now. The kids ask questions and are able to

get an up-close look at the postal truck that Mike drives to the school; four kindergarten classes participate.

From the Desk of the President

(Continued from page 1)

well as Maintaining Social Distancing
while conducting a PS Form 1838-C.
Please see your Shop Steward who
will be provided copies of the letter
and the affected policy positions.

Encourage Membership

I am in the process of preparing a
mailing for all non-member carriers
that I will be sending out in an attempt
to find out why they have not joined
the union and to see if we can get
them to join up. It is important to be
as organized as possible and we should
all be trying to show these carriers the
benefits of membership. Please, if you
know of a carrier who is not a mem-
ber, talk to them and see what you
can find out because we might be able
to help them see their way to joining,
thereby strengthening our union as a
whole. Remember all the benefits we
have were not just handed over by
the Postal Service, they were earned
by hard-fought negotiating on a na-
tional level and because of the carriers
the Postal Service is strong, making
our bargaining position even stronger
as we prepare to enter new contract
negotiations.

Our Branch Needs You!

| have noticed that we still have some
vacant steward positions around the
city and | am asking once again that
you, the reader of this article, look

inward and see if you can help out by
becoming a steward to assist your
Branch in the process of representa-
tion of the membership. | do not ask
you to do this unarmed — | ask you to
come to our steward meeting, which
occurs on the Tuesday prior to the
first Thursday of each month. At this
meeting we educate the stewards on
contractual issues and teach them the
proper methods for filing grievances
so they can be successful when repre-
senting the membership. As | said in
my speech at the installation dinner,
Twenty-five years ago | didn’t even
know what a steward was and now |
am President of the Branch. All you
need is the desire to help others and a
willingness to learn, and there is no
limit to how far you can go. One of
you reading this article could be a
future president of this Branch or
possibly a national officer, so don’t
count yourself short.

Congress affects Us

One more thing | wish to point out is
that all carriers should keep their eyes
and ears focused on what is happening
in Washington, D.C. with the debt ceil-
ing fight going on in Congress right
now. You might think this doesn’t
affect you directly, but you would be
wrong. Treasury Secretary Janet Yellen
has publicly stated that some of the
emergency measures that are being
taken to avoid the crisis until June are

Thank you, Mike and Tony, great job!

right from the Postal Service. Two

things mentioned are:

* Using the overfunded medical
benefit fund (from the prefunding of
benefits 75 years into the future);
that money is supposed to be used
to buy new vehicles and update
postal equipment, but it may end up
being used to offset debt ceiling
issues.

* The second issue she raised was to
stop paying interest on government
G-Fund investments, thereby affect-
ing your thrift savings accounts.

As you can see we are in the direct
line of fire on this issue and calls, e-
mails and letters to your congress-
man/woman and senators are needed
right now to let them know that we
want this issue taken care of now,
before any more damage occurs.
Please consider getting involved by
signing up to donate to the legislative
cause: go to the government affairs
tab at nalc.org and look into signing
up for the Letter Carrier Political Fund;
it is a great cause and you won’t even
miss the regular donation.

As always | will leave you with ......
Knowledge is the Key.

Until next month,
Brian Obst
President

U



Calendar

Meetings are subject to
change due to any upsurges
of COVID.

Until further notice, all
meetings will be held at
American Legion Hall
3204 W Cypress Street
Tampa 33607

Note
Meeting Changes:

Shop Stewards
Tuesday

February 28 7:00 PM
315 W Busch Boulevard

Executive Board
Thursday

March 2 6:30 PM
315 W Busch Boulevard

Branch 599
Wednesday

March 8 7:30 PM
American Legion Hall
3204 W Cypress Street
Tampa 33607

Retirees’ Breakfasts

Tampa

Monday

March 7 9:00 AM
April 3 9:00 AM
May 1 9:00 AM
Denny’s Restaurant

at Dale Mabry & Spruce

2004 N Dale Mabry Highway

Temple Terrace

Tuesday

March 14 10:00 AM
April 11 10:00 AM
May 9 10:00 AM

Bob Evans Restaurant

off Fletcher near I-75
12272 Morris Bridge Road

B

Alvarado Retired!

President Obst presented Willie Alvarado
[Carrollwood], with his retirement pin
and gratuity at our February meeting.

Mail Call

Brothers and Sisters, | am Luis M. Cruz,

your Sergeant-at-Arms. But what does that

mean? Merriam-Webster defines the title

as an officer of a court of law or a lawmak-

ing body appointed to keep order. Our

Bylaws under Article VI Section 7 states:
The Sergeant-At-Arms shall preserve
order in the meetings under the instruc-
tions of the President. It shall be his/her
duty to see that none, but members are
present at the meeting unless directed
by the President or a vote of the branch.
He/she shall verify the eligibility of all
delegates from the regular meeting at-
tendance records according to Article V,
Section 15.

As a former shop steward, | provide infor-

Health Benefit Report

Health benefits are important to have and
we all hope we never have to use them.
Reality tells us this is usually not the case.
Sooner or later we all need the services of
health care providers. Many people wait
until they need a doctor’s care before
choosing one. Choosing a doctor is best
done before that need arises.

When choosing a doctor, it is important to
make sure they are in network or PPO
members. This means that the care provid-
ers have agreed to how much they will
charge for their services. Prices are pre-

mation to members —-L

in my installation
and provide advice
on grievance cases.

As a current member Luis Cruz

in good standing, | Sergeant-at-Arms
attempt to promote Branch 599

and help to recruit
new members.

| feel it is the duty of all members of our
local to participate and attend all union
functions in order to buttress our Branch
for the foreseeable future.

Please feel free to contact me and | hope
to see you at the next meeting.

Sarge

negotiated as to how
much is charged, how
much the plan will pay,
and how much you will
have to pay for their
services.

Detlev Aeppel
Health Benefit Rep.

. e Branch 599
This is not difficult. You ranc

can use the Cigna HealthCare OAP Online
Provider Directory available on our NALC
Health Benefit web site
(www.nalchbp.org) or for the most up-to-
date information, contact the CareAllies
Provider Locator at 877.220.6252.



From the Vice President’s Desk -
Unscheduled or Scheduled Sick Leave

What’s the purpose of earning sick
leave if | can’t use it when I’'m sick?
That’s a question being asked by carri-
ers when they are issued discipline for
attendance. As management begins to
rev up their efforts on attendance, it is
important that everyone is on the right
page. It is the carrier’s responsibility to
know the correct procedures when
requesting sick leave either scheduled
or unscheduled. | would like to take a
moment to enlighten carriers on the
language management is using when
issuing discipline for sick leave. The
Employee and Labor Relations Manual
(ELM) Sections 511 and 513 provide
direct information on the use of sick
leave as follows:

Section 511.4 (Unscheduled Absence)

511.41 Definition

Unscheduled absences are any
absences from work that are not
requested and approved in advance.

511.43 (Employee Responsibilities)
Employes are expected to maintain
their assigned schedule and must make
every effort to avoid unscheduled ab-
sences. In addition, employees must
provide acceptable evidence for
absences when required.

Section 513 (Sick Leave)

Section 513.11 (Sick Leave for
Employee Incapacitation)

Sick leave insures employees against
loss of pay if they are incapacitated for
the performance of duties because of
illness, injury, pregnancy, and confine-
ment, and medical (including dental or
optical) examination or treatment.

Section 513.12 (Sick Leave for
Dependent Care)

A limited amount of sick leave may
also be used to provide for the medical
needs of a family member. Nonbar-
gaining unit employees, and bargain-
ing unit employees if provided in their
national agreements, are allowed to

take up to 80 hours of their accrued
sick leave per leave year to give care or
otherwise attend to a family member,
son or daughter, parent, and spouse
with an illness, injury, or other condi-
tion that, if an employee had such a
condition, would justify the use of sick
leave. If leave for dependent care is
approved, but the employee has al-
ready used the maximum 80 hours of
sick leave allowable, the difference is
charged to annual leave or to LWOP at
the employee’s option.

Section 513.33 (Request for Sick
Leave)

Section 513.331 (General)

Except for unexpected illness or injury
situations, sick leave must be request-
ed on PS Form 3971 and approved in
advance by the appropriate supervisor.

Section 513.332 (Unexpected lliness
or Injury)

An exception to the advance approval
requirement is made for unexpected
illness or injuries; however, in this
situation the employee must notify
appropriate postal authorities of his or
her illness or injury and expected
duration of the absence as soon as
possible.

Section 513.36 (Sick Leave
Documentation Requirements)

513.361 (Three Days or Less)

For periods of absence of 3 days or
less, supervisors may accept the em-
ployee’s statement explaining the
absence. Medical documentation or
other acceptable evidence of incapaci-
ty for work or need to care for a family
member is required only when the em-
ployee is on restricted sick leave or
when the supervisor deems documen-
tation desirable for the protection of
the interests of the Postal Service. Sub-
stantiation of the family relationship
must be provided if requested.

513.362 (Over
Three Days)
For absences in

Mike Smith

excess of 3 days, Vice President
emp/oyees are Branch 599

required to

submit medical documentation or
other acceptable evidence of
incapacity for work or of need to care
for a family member and, if requested,
substantiation of the family
relationship.

Section 513.364 (Medical
Documentation or Other Acceptable
Evidence)

When employees are required to
submit medical documentation, such
documentation should be furnished by
the employee’s attending physician or
other attending practitioner who is
performing within the scope of his or
her practice. The documentation
should provide an explanation of the
nature of the employee’s illness or inju-
ry sufficient to indicate to management
that the employee was (or will be) una-
ble to perform his or her normal duties
for the period of absence. Normally,
medical statements such as “under my
care” or “received treatment” are not
acceptable evidence of incapacitation
to perform duties.

Supervisors may accept substantiation
other than medical documentation if
they believe it supports approval of the
sick leave request.

513.365 (Failure to Furnish Required
Documentation)

If acceptable substantiation of incapac-
itation is not furnished, the absence
may be charged to annual leave, LWOP,
or AWOL.

The use of sick leave is not an auto-

matic action. This statement is the

downfall for many. Calling the Electric
(Continued on page 6)



Sharing Our
Members’ Joys
and Sorrows

Our deepest sympathy
and prayerful support is
extended to Luke and
family at the passing of his
father, Myron Thomas
[retiree]; and to Dawn
Waller [TCA] and family at
the passing of her mother,
Helen Webb, February 6.

Congratulations!
Bonnie and Brian Obst
[Br 599 President] on the
birth of great-grandson,
Maxwell Mayhone,
January 20.

Employee
Assistance Program
info is at nalc.org

Choose Workplace Issues,
hover over Safety & Health,
and choose

Employee Assistance Program.

It’s confidential for you
and your loved ones.

Retired...but not Tired

It was great seeing many of you at the
Installation/Retirees/Members Dinner on
January 21. This was the final event at our
Branch 599, Letter Carriers Hall. It was a
wonderful evening to come out and enjoy
an excellent dinner and say farewell to our
hall.

The newly elected officers and stewards
were sworn in by former NALC National
President (President Emeritus now) Fred
Rolando. We also had in attendance the
new NBA, Eddie Davidson; State President
Al Friedman; and St. Pete Branch 1477
President, Joe Henchen. Former Branch
599 President Tony Diaz gave a little histo-
ry of the building, mentioned the many
different events hosted over the years,

DELIVERING NALC'S MESSAGE TO WASHINGTON

R G B A i A g e g

and acknowledged
our brothers who
helped build the
original shell of our
hall. John Gebo

Director of Retirees
Branch 599

| would have loved

to have seen more

retirees in attendance. Retirees have
always been very active throughout the
history of Branch 599 and today hold
down many of our Branch’s officer posi-
tions. | will do what I can as your Director
of Retirees to increase the retirees’ in-
volvement and as always, keep retirees as
an important part of Branch 599.

So, as Roy Rogers and Dale Evans said,
Happy Trails to you until we meet again.

E The Letter Carrier Political Fund is a non-partisan political
: action committee (PAC) established for the purpose of

b electing qualified candidates who support letter carriers
L and who are committed to maintaining a strong and

: innovative U.S. Postal Service. Learn more at nalc.org.

Vice President’s Desk - Unscheduled or Scheduled Sick Leave

(Continued from page 5)
Records Management System (ERMS)

gives management notification of the ab-
sence, but calling does not authorize sick
leave. Any sick leave not requested and
approved by management in advance on
PS Form 3971 is unscheduled.

A common misunderstanding when provid-
ing medical documentation is that it justi-
fies the absence. This isn’t always true. The
absence is still unscheduled and will be an-
notated as such in the personnel file. An
exception to an unscheduled absence is for
an unexpected illness or injury, but docu-
mentation can or may be requested. The
duration of the absence may also require
additional documentation upon returning
to duty. A good rule of thumb is to be pre-
pared to provide management with a copy
of any documentation when returning to
duty if available.

Sick leave is given to all carriers for known
and unknown absences. We can prevent
unnecessary trips to the management
office and eventual discipline by knowing
and understanding how to properly use
sick leave. Prescheduled appointments
should never come into play with disci-
pline. Preparing a PS Form 3971 in advance
will avert any questions by management.
When returning to duty after a period of
sick leave that was not approved in ad-
vance, management should provide a PS
Form 3971 to the carrier. If management
fails to provide a PS Form 3971 to the
carrier, it is still the responsibility of the
carrier to fill out and sign a PS Form 3971
documenting the absence. Signing a PS
Form 3971 does not approve the absence,
but instead acknowledges the absence by
the carrier.

To get there, we must work Together!

Mike Smith



From the Treasurer’s Desk -2nd Edition

Brothers and Sisters, as | transition
into your new Branch Treasurer, | am
also staying involved in the technology-
based route inspections, called Tech-
nology Integrated Alternate Route
Evaluation and Adjustment Process
(TIAREAP). This is the next negotiated
(NALC/USPS) joint route inspection
process, created in March 2021. The
last RAP process was in 2015. This
technology-based joint route inspec-
tion will rely on carriers’ real times.
The first three offices have completed
their live week in January and several
issues needed to be addressed through-
out that week. These same issues have
been addressed at other offices in
advance that have been scheduled to
make our members aware.

The objective of TIAREAP is to provide
a fair route evaluation based on the
regular carrier’s actual time. Should a
route not have a regular, the T-6 time
or a representative time will be used.
Thus far through the second of three
consultations, the Joint Teams have
been very accurate with route time
evaluations. However, several of the
issues were a bit concerning, just
things you assume would not need to
be addressed. For example, carrying
the route in the correct order (line of
travel), taking your lunch and your
breaks, yes that’s right, never thought
these would need to be addressed.
Carrying the route in order is extremely
important, and if there were any deliv-
ery issues prior with the delivery order,
why weren’t these addressed and a
new line of travel implemented, if
warranted. Lunch and break times are
automatically added in if taken or not.
This can affect and shorten the street
time average if lunch and breaks are
not taken and carriers just continue to
deliver. During the consultations, dur-
ing the live week, if the USPS/NALC
teams see/saw any irregularities, they
were brought to the carrier’s attention
during those consultations. Once
brought to the attention of the
carriers, the carriers were expected to

correct any of those noted deficiencies
the following day. The teams can see
everything through the use of technol-
ogy through the scanners.

Another issue of importance, carriers
should carry their scanner everywhere
they go. Why? Because the new scan-
ners ping every second, so carriers get
credit for every part of their deliveries.
Many carriers are/were leaving their
scanners in their vehicles during a walk
up (dismount) or parcel delivery. Many
carriers will leave their scannerinatub
while delivering a mailroom. Having
the scanner on you would follow any
movements in the mailroom. Any type
delivery needing a scan should be
scanned where the delivery occurs,
scan where you stand.

The final issue, do not case DPS, and
this is not a new direction. Since DPS
was implemented in 1993, DPS was
never intended to be cased, barring
unforeseen circumstances, and those
should be an anomaly and discussed
with your manager.

We will work to educate our members
to avoid these issues. There is a differ-
ent culture with our CCAs, driven by
unattainable expectations. TIAREAP
has brought these issues to light, main-
ly with our newer carriers. These are
being addressed to insure TIAREAP is a
success.

Quick Hits:

Information you should know

This month, in staying with the impor-
tance of knowing our National officers,
our new Executive Vice President is
Paul Barner.

* Paul Barner was elected executive
vice president in 2022 by mail balloting
of NALC members.

* A member of Roswell GA Branch

4862, Barner began his postal career in
1987. His service to the branch started
in 1996 upon his election as a steward.

The military taught me the importance
of camaraderie and the strength that

comes from solidarity,
Barner, a U.S. Army
veteran, said. After
witnessing how many
carriers were being

J

Tony Diaz

mistreated, | felt a Treasurer
strong sense of duty to  Branch 599

do what | could to
support my fellow brothers and sisters

Paul served in multiple other roles in
his branch, including on-the-job in-
structor, trustee, and safety and health
committee recording secretary. His
branch elected him treasurer in 2006.
He also served functions within the
Georgia State Association, including as
an officer on the executive board.

Paul served as a local business agent,
as a primary member of the dispute
resolution team for Region 9 (Florida,
Georgia, North Carolina and South Car-
olina) and as an arbitration advocate.
In 2012, President Fredric Rolando
appointed him as regional administra-
tive assistant (RAA) for Region 9.

In 2015, Fred Rolando named Paul
Barner to the position of special execu-
tive assistant to the president working
at NALC Headquarters in Washington,
DC, a position he held until his election
as assistant secretary-treasurer. He
was elected to the position in 2018 by
mail balloting of NALC members.

Paul graduated from the NALC Leader-
ship Academy in 2007. He earned a
bachelor’s degree in business admin-
istration from Georgia State University.

We as letter carriers must not settle for
anything less than to be acknowledged,
respected and valued by management
for the service we provide to the public
day in and day out, Barner said. The
strength in our unity as NALC members
provides the vehicle to achieve this
end. —nalc.org

Look forward to talking to you again
on the next Around The Horn



Installation/Retiree/Member Appreciation Dinner
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Bread of the Branch

As your Chair of Trustees, | am honored
to represent all of you and protect your
investments in this Branch; thank you
for your vote. | will take this oppor-
tunity to explain the duties of this posi-
tion, starting with our local bylaws that
state:

Duties of Trustees

Section 11

(A) The Trustees shall audit the condi-
tion of the books of the Treasurer
and Financial Secretary at least
once every three (3) months. They
shall compare the vouchers and
records and see that they corre-
spond with the collections and dis-
bursements. They shall report to the

Labor Management

First of all, I would like to thank you for
re-electing me to be our union Labor
Management Representative for the
next 3 years. A lot of our members
may not know what labor management
job duties and responsibilities are; let
me explain them to you.

Article 17, Section 5. of the National

Agreement

Labor Management Committee

Meetings

A. The union through its designated
agents shall be entitled at the na-
tional area, and local levels, and
such other intermediate level as
may be appropriate, to participate
in regularly scheduled Joint Labor-
Management Committee meetings
for the purpose of discussing, ex-
ploring, and considering with
management matters of mutual
concern; provided neither party
shall attempt to change, add to or
vary the terms of this Collective
Bargaining Agreement.

B. All other national level committees
established pursuant to the terms
of this Agreement shall function as
subcommittees of the national level

branch the results and findings of
such audit at the next regular
Branch Meeting following the audit.
They shall have custody of all branch
property and shall perform such
duties as the Branch Bylaws may
require of them. The Board of Trus-
tees shall be known as the Trustees
of the National Association of Letter
Carriers 599 Tampa Florida Inc.

(B) For the faithful fulfilling of his/her
duties, the three (3) Trustees shall
each receive $70.00 per month for
allowed expenses.

What is the purpose of Bylaws, you
ask? They contain the basic rules for
the conduct of the corporation's busi-

Labor-Management Committee.

C. Meetings at the national and area
(except as to the Christmas opera-
tion) levels will not be compensated
by the Employer. The Employer will
compensate one designated repre-
sentative from the Union for actual
time spent in the meeting at the
applicable straight time rate,
providing the time spent in such
meetings as a part of the employ-
ee’s regular scheduled work day.

Labor-management committee
meetings should meet with manage-
ment on a regular basis to discuss
issues or concerns. A wide variety of
topics can be covered at these meet-
ings. Some examples are leave, over-
time, handling of mail, posting of
positions, holiday scheduling, mainte-
nance issues, work environment,
vehicles, and safety.

A meeting should be scheduled with
ample advance notice at a mutually
agreeable time. It is important to
circulate an agenda of the topics for
discussion to inform the parties who
will be in attendance. This will give
them the opportunity to prepare and

ness and affairs.
Request your
copy.

.»

If you become i

interested in Lori MCM'”'?"

holdi Trustees Chair
olding any Branch 599

position in our

Branch, please attend our meetings
and learn how your union works for
you.

The good we secure for ourselves is
precarious and uncertain until it is
secured for all of us and incorporated
into our common life. —Jane Addams

Lori McMiillion
Chair of Trustees

bring relevant
information
pertaining to the
agenda item(s)

A

to the meeting. Clement Cheung
Labor Management Rep.
Our branch Branch 599

should look at

labor-management meetings as con-
duits for working on solutions to eve-
ryday questions that arise. Labor
management meetings are mecha-
nisms to discuss items that can relieve
problems in the workplace, making a
better environment for all of us. If you
have any questions or concerns at your
station, please let your shop steward
know and they will report it to our
Labor-Management representative to
discuss with management during our
monthly meeting or you can contact
J.D. or me directly.

As our president, Brian Obst, always
says...Knowledge is the Key.

The more you know and the better you
are.

Clement Cheung
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What Do | Do If | Get Hurt On The Job?

Getting hurt on the job is a regular occurrence if you are a Federal Employee. The challenging
nature of the duties and responsibilities places employees in difficult working conditions daily.
Getting hurt on the job and receiving treatment should not require the same difficulty. When a
Federal Employee gets injured on the job there are few options and even less qualified
Physicians to help navigate those options. 4FED-HURT and D.O.L. Injury Centers along with our
team of federal injury specialists are here to help navigate the claims process while the claimant
receives treatment. So, what does a Federal Employee do If they get hurt on the Job?

A Traumatlic Injury (CA-1) is an injury that occurs on one day that presents as a singular event.
An Occupatlonal Disease (CA-2) is an injury that takes place over several days or months.

If you are Injured, here are some very simple steps to follow.

1. Notify Your Supervisor Immediately.

2. File a CA-1 and CA-16 for a Traumatic Injury.

3. File a CA-2 for an Occupational Disease.

4. Write your Personal Statement describing the injury. Be specific.

5. Call 833-433-3487 to speak with a 4FED-HURT Injury Speclallst.

Our team of Physicians and injury care specialists work for you, not OWCP. We will see you
without an approved claim and provide OWCP with all the necessary documentation to get your
claim approved the first time. We have 12 locations throughout the state of Florida ready to
start your case immediately.

LFED=HURT . PHysicaL THERAPY New

North Florida Central Florida South Florida
Tallahassee Orlando / Altamonte Springs Fort Myers / Cape Coral
@ 2743 Capital Circle #106 @ 482 E Altamonte Dr. Suite 1006 @ 11621 S. Cleveland Ave #50
Tallahassee, Florida 32308 Altamonte Springs, FL 32701 Cape Coral, Florida 33907
Jacksonville Orlando / Sanford Fort Myers / Cape Coral
Q 6216 Sauterne Dr. Q 241 Bellagio Circle @ 706 SW Pine Island Rd. Suite 105
Jacksonville, FL 32210 Sanford, Florida 32771 Cape Coral, Florida 33991
Daytona / Ormond Beach Orlando / Airport Lake Worth / Palm Springs
@ 305 Clyde Morris Blvd. Suite 220 @ 500 N Semoran Bivd Suite 101 Q 3003 S Congress Ave # 2F
Ormond Beach, Florida 32174 Orlando, FL 32807 Lake Worth, Fl 33461
Tampa / Palm Harbor Fort Lauderdale / Davie
@ 33143 USHwy 19N @ 2240 SW 70 Avenue Suite D.
Palm Harbor, FL 34684 Davie, FL 33317
Tampa / Temple Terrace
Q Bush Gardens
9780 N 56th St Suite A.

Temple Terrace, FL 33617

Are you a federal emplogee
injured while on the job?

minvewero i rscawenes—  Call our office @ 833-433-3487

|_ . (833)433-3487




Addressing OWCP issues...let’s get it right

There have been many articles in our newsletter over the years regarding on-the-job injuries.
These are regularly asked questions you need to know:

1. What do | do first?

2. Who do | notify?

3. What paperwork do | need?

4. Who will help me through this?

Correcting OWCP issues are time consuming, frustrating, and if not corrected can delay medical treatment
that could cause more severe prolonged injuries. So how do you avoid these issues? How do you get it right?

The answers to the above questions should help the process.
1. Report the accident immediately, explain exactly what happened, with a time and place (address).

2. Your supervisor or manager, and if you cannot reach anyone, your steward or our Branch office. It is
important to notify someone.

3. The forms needed are, CA-1, CA-16, and CA-17, know your forms, ask questions, and do not rely on
management to submit your forms without verification.

4. Your supervisor and/or manager should assist you, however, this is not always the case. Do not allow
management to delay downloading your forms and filling them out; this is critical to you case.

Other tips:
1. It is critical to make copies of everything; more times than not, paperwork is lost. It is difficult to re-
create your paperwork.

2. Write a detailed, thorough, complete, and legible statement. Some important information to consider, if
applicable: the time, the place, the conditions, the surface(s), any contributing factors, possible witnesses,
and any hazards.

On the Job Injury - Forms needed, simple math,
CA-1 + CA-16 = CA-17
CA-16 must be signed by management,

Authorization for Examination and/or treatment.

Any questions...call the Branch office; ask for Brian Obst, 813.875.0599.
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SOI Utio ns ! Consolidation

Home Equity Loans ‘ Medical
& Lines of Credit

Vacation

TAMPA POSTAL 800.782.4899 - www.tpcu.org

FEDERAL CREDIT UNION

*Tampa Postal FCU will pay up to $800 in closing costs (appraisal cost,
recording fees, doc stamps, and title search) for each Home Equity
Loan or Home Equity Line of Credit closed with the credit union
between January 1, 2023 and March 31, 2023. Restrictions apply.

s Contact Credit Union for complete details. NMLS 411052.




